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Anesthesiologists and residents alike self-report 

burnout.  Wellness initiatives tend to focus on 

the individual rather than a systems approach.

Interventions to increase resilience without 

addressing systems issues can breed resentment, 

resistance, and worsening burnout.

Semistructured peer interviews were 
conducted with senior residents:  
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The AW Model reinforces a holistic 
approach and provides a framework 
to identify improvement strategies
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